To be completed by an academic fieldwork coordinator:

The Commission on Education (COE) wishes to recognize fieldwork in the education and development of society’s future occupational therapists.  In accordance with this effort, COE has drafted criteria which fieldwork sites and educational programs may use to measure and improve the quality of their programs.  In the near future, COE wishes to create a “toolbox” to help educational programs and fieldwork sites to develop into sites of fieldwork excellence.  COE alongside other AOTA bodies are investigating potential tools and materials to assist educational programs and fieldwork sites to develop into sites of fieldwork excellence.
Please read the draft criteria and e-mail your answers to the following questions to Valeta Njoroge at vnjoroge@aota.org 

The Commission thanks you for your input!
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Draft Criteria of Fieldwork Sites of Excellence

PROFESSIONAL CRITERIA

· % of staff with active membership in AOTA
· % of staff with active membership in state association
· % of staff who have documented evidence of currency in profession (e.g., NBCOT OTR Self Assessment AOTA Professional Development Tool, or corporate portfolio)
· % of staff who demonstrate leadership in Occupational Therapy professional organizations (e.g., AOTA, state organization, etc.)
· % of staff who demonstrate leadership in health/social organizations (e.g., advocacy, community health boards, foundations, etc.)
· % of staff who have a documented professional development plan
· % of staff who present professional in-service(s) on clinical practice
· % of staff who present at state/local/national professional conferences
· % of staff who present in community (consumer) settings
LEARNING/TEACHING CRITERIA

· % of staff who have documented training in adult learning theories/practices

· % of staff who have documented training in teaching theories/strategies

· % of staff who have documented training in supervision theories/practices

· % of staff who have documented training in clinical supervision

· % of staff who have completed annual appraisal review for student supervision skills & performance
FW SETTING CRITERIA

· % of students who complete orientation to clinical site/policies

· % of students who evaluate FW training site positively (e.g., via the FWPE or other tool)

· % of students who rate FW manual as excellent

· Site has a mechanism to evaluate the effectiveness of supervision

· Site maintains resources for enhancing supervision
PRACTICE CRITERIA

1. % of staff who have expertise in administrating a variety of Occupational Therapy  assessments

2. % of staff who participate in the design & implementation of clinical research projects

3. % of staff who know & consistently apply the Occupational Therapy Practice Framework

4. % of staff who consistently engage in occupation-based practice

5. % of staff who have completed multicultural training for practice with clients from diverse populations

6. % of staff who are proficient at searching & analyzing research evidence for practice

7. % of staff who have designed FW experiments that promote clinical reasoning & reflective practice

Criteria of Fieldwork Sites of Excellence Survey
Please e-mail responses to Valeta Njoroge at vnjoroge@aota.org 
1. Are there additional criteria that you would recommend adding to the above list?

2. Is there a desire to have fieldwork sites recognized for their excellence?

3. How might the criteria become meaningful to you as an academic fieldwork coordinator?

4. What methods do you currently use to recognize quality fieldwork sites?

5. What are the perceived benefits of recognizing fieldwork sites of excellence?

6. What are the perceived disadvantages of recognizing fieldwork sites of excellence?

7. What strategies would you recommend for creating fieldwork sites of excellence?
